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Why OIC-VET Programme?
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Significance of VET

 As a development tool

 Global competitiveness 

 Rapid changes in technology

 Higher skilled labour force

 Contributing to the domestic economies



 Closer cooperation among member countries in VET

 Improve the current capacity of vocational training systems.

 Build OIC partnerships, exchange best practices, increase the
expertise of their staff and develop the skills and competencies of
the participants

OIC-VET Programme



 Exchange of people; increase placements in enterprises

 Improve innovation capacity; facilitate the transfer of innovative 
practices;

 Cooperation among relevant bodies

 Transparency and recognition of qualifications and 
competencies

 Development of Information and Communication Technology 
(ICT) based content, services, pedagogies and practice 

Objectives



Structure of the OIC-VET
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Monitoring and 
Advisory Committee

Executing 
Organ

National 
Focal Points

Governance



Structure

1 – OIC Transnational Exchange Projects

Professionals People in Labour Market University Students

2 – OIC Transnational Innovation Projects

3 – OIC Training Networks Projects



 Coordination

 Cooperation

 Partnership

 Progress



OIC-TEP for Professionals
(OICTEP-P)

 Transnational exchange 
projects between enterprises 
and public/private training 
organizations and/or 
universities,

 Beneficiaries are 
professionals with diverse 
responsibilities.



OIC-TEP for People in Labour Market
(OICTEP-PLM) 

 Improvement and 
diversification of the VET 
available in OIC MCs,

 Beneficiaries are people in 
labour market.



OIC-TEP for University Students
(OICTEP-US) 

 Work experience activities 
undertaken by a beneficiary in 
another country organized 
through multilateral 
partnerships.

 Beneficiaries are university 
students including both 
graduate and postgraduate 
levels.



Action 2 – OIC Transnational 
Innovation Projects (OIC-TIPs)

 Enhancement of the quality 
and innovation capacity of 
MCs’ VET systems.

 Facilitate development of 
concrete products on 
educational materials adapted 
to the specific needs of each 
vocational area or economic 
sector.



Action 3 – OIC Training Networks
(OIC-NETWORKS)

 Establishing of training networks 
among various actors involved in 
VET.

 Research and vocational training 
centres (including universities), local 
authorities, chambers of commerce, 
trade organizations for employers 
and employees, and enterprises.



Background
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• The OIC-VET Programme 
was endorsed during the 24th

Session of COMCEC.

Background - I



• The OIC-VET Programme 
has been officially launched 
by the COMCEC Economic 
Summit held in Istanbul on 9 
November 2009.

Background - II



• The First and Second 
Meetings of the Monitoring 
and Advisory Committee 
convened in İzmir-2009 and 
Antalya-2010, Turkey.

Background - III



OIC-VET Portal: www.oicvet.org



OIC-VET Partners Database
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Sample Pilot Projects

Opportunities for 
Cooperation



Project 1:

Managing People in Emergencies
 This project, aimed at managers working in the humanitarian 

operations, will help to establish, manage and develop teams 
while working during emergency situations.

 The participants considered for this project include the Civil 
Defence Organizations and Red Crescent Associations from 
Bangladesh and/or Indonesia as those countries face 
catastrophic events within their boundaries.

 The expected outcome in the long run is to transform the relief 
service providers in these countries to better and timely respond 
to the emerging situations.



Project 2:

Exchange of Practices and Views among 
Social Assistance Professionals

 This project aims to promote cooperation between the 
Social Assistance Institutions invited through sharing 
experiences on their activities regarding social assistance to 
people living in poverty or jobless as well as about the 
operations of those actives based on the legislation and 
organizational structure under which they operate. 



Project 3:

Leadership and Entrepreneurship Training
for University Students

 The aim of the project is to improve the 
entrepreneurial and leadership skills of the youth in 
the OIC MCs to make them more self-confident and 
proactive in becoming the successful leaders of the 
future.



Project 4:

Exchange of practices on occupational 
health and safety

 The aim of the project is to share the experience of 
similar institutions in the OIC Member Countries. The 
major outcome of the project would be the 
establishment of strong partnerships among the 
similar institutions and construct a platform where 
they can transfer innovative training methods, share 
knowledge and experience, and exchange expertise 
through establishing a strong network of occupational 
health and safety centres, trainers and trainees.



Project 5:

Strenghtening VET through local vocational 
courses: the experience of İSMEK

 The aim of the project is to share the experience of 
İSMEK with other Municipalities of Islamic Capitals 
and Cities. The major outcome of the project would be 
the establishment of strong partnerships among the 
similar institutions and construct a platform where 
they can transfer innovative training methods, share 
knowledge and experience, and exchange expertise 
through establishing a strong network of vocational 
training centres, trainers and trainees. 



Way forward for OIC Cities and Capitals
under OIC-VET Programme

 OIC Municipalities are likely to gain much from innovation, thus
realising projects with respect to OIC Transnational Innovation Projects
(OIC-TIPs) which will provide them great opportunities in this respect.

 In this regard, vocational training could focus on areas where OIC
Municipalities can share their best practices and learn from each others’
experience in areas of common challenge.

 In particular, use of ICTs by the Municipalities may not only change the
structure in which municipal services are provided to citizens but reach
to a wider community through the enhancement of their operations.

 Cooperation among OIC Municipalities also constitutes a novel practice
for OIC-VET Programme due to the variety of cooperation areas given
the nature of municipal services throughout the world.



Thank you

Merci

training@sesric.org
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